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Foreword 


Teachers have always played a crucial role in preparing 
communities and societies towards exploring new horizons 
and achieving higher levels of progress and development. 
They are the prime agents of change. The significance ofthe 
emerging role of teachers has never been so critical as at this 
juncture. Professionalism in teacher education has been a 
matter of concern and attention in India, particularly during 
the last five decades. The National Policy on Education 1986/ 
1992 clearly recognizes this and stipulates : “The status of 
the teacher reflects the socio-cultural ethos of a society; it is 
said that no people can rise above the level of its teachers. 
The Government and the community should endeavour to 
create conditions which will help motivate and inspire teachers 
on constructive and creative line”. Earlier, the Kothari 
Commission (1964-66) had also made specific 
recommendations to improve upon the professional, academic 
and social aspects of teachers. Over the years several 
innovative steps and contributions of state and national level 
organizations towards revamping teacher education have been 


appreciable. 


The National Council for Teacher Education Act, 1993 
sk before the nation. It enjoins upon NCTE 
rdinated development of teacher 
also ensure maintenance of norms 


visualizes the ta 
to achieve planned and coo 


education in the country and 
and standards. NCTE, as a statutory body, has taken upon 
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viii 
ibilities i i A thorough 
3 ties in all seriousness. 
i these responsibili i 
ылыш of teacher education system in the ae 
Er EMT could be a pre-requisite. Specific problems of the 
errr 
egion have to be understood and responded to. 
ri 


i uld be done only through area-specific 
Mes ri dies. After several discussions with 
Rc ic Member Planning Commission, the NCTE 
pe to tate a project of State Level Studies in Teacher 
Education. Such studies could be very helpful to policy 
makers, educational planners, teacher educators, researchers 
and teachers. NCTE organized a National Level Consultation 
Meeting inviting all SCERTs in 1996, The project was 
concretised subsequently by the National Steering Committee. 
One of the identified objectives before the NCTE in 
undertaking this project was to present before the state 
governments, the Central Governments, the Planning 
Commission, universities, state and national level 
organizations a complete Picture of education in the State 
highlighting the areas of input required in terms of 


infrastructures and professional support. It was felt that this 
would be helpful to the system as 


study of training facilities, 
incoherence between content and 
processes, etc. 

Prof. O.S. Dewal accepted the offer of NCTE to function 
as National Co-ordinator for this Project, A National project 
co-ordination Committee comprising Dr. T. N. Dhar, Dr. 
R.P.Singhal, Prof. C.L. Anand, Shri S.K. Grover, Dr. K. Walia 
and Prof. O.S. Dewal, constituted for this purpose, has been 
regularly monitoring the Progress and assisting the State level 


Foreword 
bodies in completing the task. 

To the State of Nagaland goes the credit of completing 
this report well in time. We are thankful to the State Nodal 
Officer who did a commendable work in completing this 
study. We are grateful to Prof. A.B. Pathak for editing and to 
Dr. D.N. Khosla for bringing out the report in the present 
form. NCTE hopes to present more such reports before the 


nation. 


J.S. Rajput 


New Delhi 
Chairman, NCTE 


September 10, 1999 


Preface 


With the increasing number of institutions and their 
unsatisfactory performance it is necessary to examine the 
role and functions that today's teachers should attempt 
especially in view of the new technologies and their 
professional competence. Teachers are central to the 
process of human resource development and the quality of 
education depends upon the teachers. The quality of 
teachers depends upon the training they acquire during their 
teacher training periods. In other words, the quality of 
teacher largely depends upon the education programme, 
instructional materials, infrastructural facilities and 
evaluation. The best and the only way of ensuring such 
quality of education is to enhance professionalism in 
teaching. Hence, а study regarding conditions and 
infrastructural facilities of Teacher Education Institutes is 


of great importance. 
I am happy to publish this data-based State Level 
Report on Teacher Education which entails the strengths 


and weaknesses of our teacher education programmes and 
institutions. I extend my thanks to NCTE for their financial 


support for this study. 


Vipralhou Kesiezie 
Joint Director 
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Chapter 1 
Introduction 


Education is a continuous process. It goes on changing, 
calling for a change to meet challenges ofthe time. The media 
through which these changes are to be brought about need to 


be looked into to have qualitative improvement in education. 
ment of academic status of the 


There is a need for improver 
teachers, institutional infrastructure and professional support 


system of teacher education. The teacher education system 
needs to be upgraded in the light of the emerging changes in 
school education. When teachers put in their optimum level, 
they are destined to contribute effectively in bringing about 
qualitative improvement in education. 

There are deficiencies both in terms of training 
institutions, infrastructural facilities and modern equipments. 


To have a complete picture of current require-ments, 
ections in terms of manpower, institutional 


future proj 
her facilities, it is necessary to take up a 


infrastructure and ot 
State level study. 


11 Demographic Profile 


Physical Features 

The State of Nagaland lies in the easternmost part of 
India having an area of 16,579 sq. kilometers making its border 
with Assam in the north-east, Myanmar and Arunachal 
Pradesh in the east and Manipur in the south. The topography 
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of Nagaland is very severe and full of hill ranges. The whole 


State may be divided into (a) Hills (b) Plains and (c) Valley. 


Nagaland has a monsoon type of climate with heavy rainfall 
during summer. 


Population 


The population of Nagaland according to 1991 census is 
12,15,573. Out of this 82.72 


per cent ofthe population is rural. 
The average density of population is 73 per square kilometer. 
Workers constitute 44.20 Per cent of the total population of 
the State. 


People 


The people of Nagaiand are almost tribal. There are many 
Separate tribes and sub-tribes amongst the Nagas, with their 
own distinctive language and cultural features. There are 
fifteen major tribes of Nagas inhabited in its seven districts. 
They are Angami, Ao, Chakhesang, Chang, Khiamniugan, 
Lotha, Konyak, Phom, Rengma, 


Sema, Sangtam, 
Yimehunger, Zealing, Kulki and Pouchury. 


District Headquarters 


There are seven districts in Nagaland namely Kohima 
(Capital), Mokokchung, Wokha, Phek, Zunheboto, Tuensang 
and Mon. 


Linguistic Areas 


Kohima district is the h 


amis, Zea]; 
Rengmas and a small group of Kulkis, Semas and T ealings, 
minor groups. Phek district is the home of Chakhe me other 
Pouchuris and a group of Sangtam, Mokokchung pon the 
Ict is 


omeland of Апр, 
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the home of Aos, Wokha district ofthe Lothas and Zunheboto 
district of the Semas. Tuensang district is the home of the 
Changs, the Phoms and Mon district is the home of Konyaks. 


Literacy 
In Nagaland 61 .30 per cent of the population is literate 
(Male 66.09 per cent and Female 55.7 per cent). 


Occupations 

he main occupation ofthe people. Besides 
le engage themselves in weaving, 
dicrafts to meet their needs during off 


Agriculture ist 
agriculture, peop 
blacksmiths and han 
season. 


Industry 

There are three major industries in Nagaland. There is a 
Sugar Mill at Dimapur in Kohima district, a Pulp and Paper 
Mill at Tuli in Mokokchung district and a Plywood factory at 


Tijit in Mon district. 


Transport and Communication 


Nagaland has a network of roads connecting every 
Administrative outpost. It has only a few kilometers of railway 
line within its area. Dimapur is the main Railway Station for 
the State Capital. There is an Airport at Dimapur with regular 
Air Services from Dimapur to Calcutta. There is a network of 


Post and Telegraph offices with almost every outpost having 
a post office. 


Life of People 


Nagaland has only a few small towns. Most of the people 


Teacher Education in Nagaland 
4 


live in villages. There are about 1000 villages in Nagaland. 


People grow rice and maize in their fields on the slopes of 


ffice, many people now work 
n weave cloth with colourful 


and is changing fast. About 
one third of the total villages 


Т transaction and other matters 
related to quality of t 


utions, 
To identify Strengths, Problems and c 
teacher education in the State, 

To identif 


Y the reforms needed to 


€ducation Programmes in the light of e 
in school education, 


education instit 
urrent issues in 


revamp teacher 
Merging changes 
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teacher education system and for bridging the gaps 
identified in the study. 
e To help planners, policy makers to do future planning 


and reconstruction of teacher education in the State. 


13 Nature and Scope of the Study 

mentary, secondary, senior 
her educators and the areas 
l education, integrated 


— In-service education of ele 
secondary teachers and teac 
like physical education, vocationa 
education of disabled etc. 

— Institutions which provide resource support for 
development of teacher education in the State and 

qualitative improvement of teacher education. 


— The future projections 


1.4 Methodology; Tools and Techniques 


Data collected by using two questionnaires and interview 
technique was adopted for gathering required information. 
The present study is concerned with quality analysis of teacher 
education system par 
weaknesses of the system in 
status of in-service professiona 
in-service training potentials. 


ticularly the major strengths and 
the State. It throws light on the 
1 development of teachers and 


1.5 Sources 
Various information sources in the State are : 
1) Directorate of School Education, Nagaland 
2) Directorate of Economics and Statistics, 
Government of Nagaland 
3) Nagaland College of Education 
4) СЕКТ, DIET and Teacher Training Institutions 
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An Overview of Teacher 
Education in the State 


2. Brief History 


Past Reforms and Experience 


ary school teachers 


one ye, aching. 


In the year 1975, Na 
established and this is the 


ar course in te 
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emergence of DIET in 1992, the undergraduate teacher 
education of one year duration was taken up by DIET besides 
its normal programme of in-service training to primary 


teachers. 
22 Nature of Teacher Education Institutions 
TABLE 2.1 


Types of Institutions 


1 


Nagaland College of Education 
(Higher Professional Education) 
Salt Christian B.Ed. College 
Basic Training Institute 


(ЖАЛУ 
S.C.E.R.T. (for short term training) 


DIET 


1 
1 
4 


2.3 Pre-service Education 
e provision for pre-service teacher 
d. Nagaland College of Education 


at Kohima and Salt Christian B.Ed. College at Dimapur 


Presently, there is littl 
education system in Nagalan 


onal education of pre-service teachers. 
The importance is given to In-service teacher education to 
improve the quality of education rather than Pre-service 


teacher education. The intake and output of in-service teacher 
t five years are shown in table 22 


provide higher professi 


education during the las 
and graphically in figure 2.1. 


Teacher Education in Nagaland 
TABLE 2.2 
Intake and Output of B.Ed. Trainees 


Total 
Year 


Enrolled 


Passed 


% 


77 3 - 
80 


oO Enrolled 
| Passed 


1992 1993 1994 1995 1996 
Figure 2.1 
TRAINING PROGRAMMES CO 


(CHIECHAMA) 19 


NDUCTED By DIET 
A. Comprehensive In 


94-97, 

“Service Training Programmes 
TABLE 23 

Participation in In 


“service Courses at Elementary Level 
Venue 


Year 


No. of Par- 


j Districts Covered 
licipants 
1993-94 | 200 Kohima, Dimapur Kohima, Phek 
1994-95 173 Kohima, (Private Schools)| Kohima 
1995-96 | 300 Kohima, Mokokchung, Kohima. 
| Pfutsero, Dimapur Mokokchung, Phek 
1996-97 350 Kohima, Mokokchung, 


Kohima, 
Wokha, Dimapur, 


Mokokchung, Wokha, 
Zunheboto, Pughoboto Zunheboto 
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B. Workshops for Elementary Teachers 
TABLE 2.4 


Subject-wise participation in workshops 


Subject Area No. of Area Level 


| F Participants | Covered 
ce/ 150 Kohima | Primary/ 


1993-94 | Work Experien 


Development/ - Elementary 
35 Kohima | -do- 


Examination 
Reforms 


Kohima/ | Elementary 


Dimapur 


1996-97 | Value Education 100 


Headmasters/Inspectors of Schools 


TABLE 2.5 
wise Participation in Orientation 


C. Orientation of 


Category- 


Area Level 
Covered 

Kohima Elementary 
Dimapur 


x x 
Whole 


No. of 
Participants 


Year Categories 
covered 


Headmasters 


DIS/SIS 


Kohima/ Middle(Govt) 
Mokokchung| High School 
(Private) 


1996-97 | Headmasters 100 


10 Teacher Education in Nagaland 
D. Orientation of Community Leaders 


TABLE 2.6 


Participation of Community Leaders 


Particulars of the| No. of 
programme 


Areas Districts 
Participants)! Covered 


Covered 


Orientation of 600 
Community 
Leaders 


Jotsoma, 
Zubza, 
Henigulwa, 
Viswema, 
Piphema. 
1994-95 


Pfustero, Phek, Mon 
Mon, Phek | Kohima 
Chiechama 


Pughoboto | Zunheboto 
Zunheboto, Mon, Kohima| 
Tsemenyu, 
Aboi, 
Chiedema, 
Jalukie 


E. Results of Under- 
(UGTT) One yea 


graduate Teachers? 
r Course ( 1993-1997) 


TABLE 2.7 
Year-wise Pass Percentage in Under- 


Training 


graduate Teacher Training 


Students 
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[С] Appeared 
Ш Passed 


1995 1996 


1993 1994 
Figure 2.2 


2.4 School Enrolment for Different Stages 
TABLE 2.8 


Stage-Wise Number of Schools 


S.No. 
High School 
Higher Secondary 


Category ој. School 


Primary 


TABLE 2.9 


Category 
Primary 1,33,101 
Middle 75,243 
High 1,23,719 
3,536 


Higher Secondary 


Education in Nagaland 


Teacher 
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2.5 School Teachers of Different Categories 


A. Sanctioned Posts in Schools 


TABLE 2.10 


Particulars No. of Posts 


Non-Plan| Plan 


Teaching Post 13,889 


B. Teacher Position in Schools 


TABLE 2.11 


Category of School 


No. of Teachers 


Percentage ој 
Trained Teachers 


38 
29 


Primary School 
Middle School 
High School 


Table 2.12 


C. Gender-wise Teacher Strength (Male/F emale) 


Particulars 


High School 


- 
Higher Secondary 


15 


State 


of Teacher Education in the 


An Overview 


Ӯ 
Krepuooos 1248 Н 


слав 


€ [4 І 
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2.6  Procedure/Criteria for Recruitment 
i and Deployment of Teachers in Schools 
Recruitment 


ange 
dates 


constitutes a Selection 


District Selection Committee 
i) Deputy Commissioner 


Chairman 
ii) Head of office for which 
recruitment is to be made Member Secretary 
iii) Asstt, Director of the 
concerned Department Member 
П. Sub-Divisional Selection Committee 
i) 


Additional Dy. Commi- 
Ssioner (5.0.0. Civil) Chairman 
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ii) Head of office in the 
Division for which 
recruitment is to be made : Member Secretary 


iii) Asstt. Director of the 
concerned department : Member 


In case of departments where there is no Head of Office 
either at the District or Sub-Divisional Headquarters, the Dy. 
Director or the Asstt. Director of the concerned department 
shall be the member secretary of the Selection Committee 
and the Deputy Commissioner/Additional Dy. Commissioner/ 
Sub-Divisional Officer ofthe concerned District/Sub-division 
shall co-opt a senior officer at the District/Sub-Divisional 
Headquarters to be a member of the Selection Committee for 


the particular meeting only. 
There are three categories of teachers namely 


1) Graduate 2) Undergraduate and 3) Matriculate. 

Selection of teachers is done on the basis of qualification 
prescribed, additional qualification, if any, and performance 
in the interview conducted. 

Deployment of Teacher — Teacher's census, recently 
conducted, reveals that there is an unequal distribution of 
teachers in schools. Moreover, many schools are having 
shortage of teachers whereas in some schools the number of 
teachers is quite high in comparison to enrolment of students. 
So, with a view to optimising the teacher pupil ratio and for 
an equitable distribution of available qualified teachers, it is 
felt necessary for the department to redeploy the teachers. 
Re-deployment of teachers is done on the basis of census 
report furnished by each inspector of schools and deputy 
inspector of schools to the Director of School Education. 
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Criteria for Deployment of Teachers — 
Primary/Middle/High Schools 


i) 


ii) 


ili) 


iv) 


v) 


vi) 


1. Deputy Commissioner/A Р.С. 


The teacher student ratio is one teacher for every 20 
students. However, as per accepted staffing pattern one 
primary school should have minimum 3 teachers 
irrespective of the number of students in the school. 


Transfer and re-deployment of teachers is done strictly 
within the same linguistic area i 


n respect of primary 
schools and under- 


graduate teachers of middle schools. 
Graduate teachers of middle schools are transferable 
outside the linguistic area since medium of instruction 
from class V upward is English. 


As far as practicable, primary school teachers are posted 
outside their own villages with a view to facilitating 
smooth running ofthe schools as well as to enable them 
to gain wide experience while dealing with the children 
of different social backgrounds. This is done in 
consultation with the concerned Vil 


lage Council and the 
School Managing Board. 


Equal distribution of qualified teachers are made while 
deploying teachers in Primary, Middle and High schools. 


All teachers are transferable within the State. In this 


respect, teachers posted in a particular school for a | 
period are transferred to other 


referred to in para (ii) above, 


ong 
schools except in cases 


For the purpose of re-de 


игри ployment of teachers, a Board 
ш each district has been constituted with the following 
members : 


: Chairman 
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2. Inspector of Schools : Member Secretary 
3. Deputy Inspector of Schools : Member Secretary 


4. Headmaster of the Headquarter 
Govt. High School : Member 


The Deputy Inspector of Schools is the Member- 
Secretary for re-deployment of teachers for Middle and 
Primary Schools and 1.5. is the Member Secretary for re- 
deployment of teachers for Government High Schools. 


vii) Re-deployment of teachers is normally worked out by 
December and order is issued before the end of January 
by the respective authority so as to enable the teacher to 
join their new posting places as soon as the schools re- 


open. 


2.7. In-service Education Arrangement 


In-service teacher education programmes are arranged 
separately for Elementary and Secondary school teachers and 
are organised by the departments of SCERT and DIET. 

T : Under-graduate teachers are 
deputed district-wise by the Directorate of School Education 
for a period of one year training programme. Short-time 
decentralised training programmes of 5- day duration of 
Primary school teachers are also being conducted under DIET. 


Programmes of SCERT : One of the major activity of 
n/Training of Elementary and Secondary 


SCERT is Orientatior 
school teachers. Centralised and decentralised Training-cum 


-Orientation programmes are being conducted every year by 
different cells of the SCERT. 


Programmes of DIE 


РЕ 
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Professional Association of Teachers 


А " А Professional Teachers Association was formed in 1978 
with the following objectives : 


i) 
ii) 


iv) 


v) 


vi) 


vii) 


viii) 


ix) 


x) 


xi) 


To promote the standard of education in the State. 


To work for improvement of schools with united efforts 
of teachers and school authorities. 


To create better understanding among parents, students 
and teachers and harmonious relationship between the 
school and the community. 


To help teachers adapt themselves to the changing 
concepts of Education. 


To represent the grievances of its members teacher 
community on constructive lines and seek redress 
through constructive means. 


To promote unity and co-operation among teachers. 
To safeguard and further the interest of teachers. 


To act in concert with all recognised Teacher 
Associations in all matters of common interest as far as 
practicable. 


To bring matters for social, physicals, cultural, moral 
and intellectual advancement of its members. 


To help the teacher community and their families in 
difficulties and distress. 


To take such other steps as are necessary, incidently 
conducive to the attainment of any or all the objectives 
referred to above. 


Chapter 3 


Strengths and Problems 
of Teacher Education 


3.1 Strengths 

The Nagaland College of Education, established in 
1975, offers B.Ed. course for graduate and post-graduate 
teachers with an annual intake capacity of 75-80. The three 
Junior Teachers’ Training Institutes of the State offer 
training courses for under- matriculate teachers and their 
annual intake capacity is 300. 
g in the training of teachers, 


Inspite of huge backlo 
t made full to the capacity 


admissions to these courses are no 
for factors apparently beyond control. 

At present there is only one DIET functioning and two 
more DIETs, will come up soon. DIET offers a full training 
course of one year duration for undergraduate teachers and 
in addition, organises short duration courses for Primary 


School teachers. 


The State Council о 
Training (SCERT) is the hig 


f Educational Research and 
hest academic body ofthe State 
offering short duration courses in Science, Mathematics, 
English, Social Sciences. Educational Technology. 
Vocational Guidance and Counselling, Evaluation and 
Examination Reforms, Early Childhood Education, 


| РЕ 
„еи, 0093 
iun i4 2$] 
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Population Education and SOPT programmes for 
Elementary and Secondary School teachers. 


3.2 Problems 
General 


In-service education of teachers is undoubtedly one 
of the most important strategies to improve the quality of 
education. It is an accepted fact that the quality of education 
is dependent on the quality of teachers as well as the quality 
of classroom instruction. As such, whenever opportunities 
for professional development courses are available, each 


and every teacher should avail these opportunities for self- 
development and self-fulfillment. 


However whenever an in-service training programme 
is arranged it is found that the attendance of teachers is 
not at all satisfactory as per the target fixed. As a result a 
good number of Elementary and Secondary school teachers 
are left uncovered or untrained. If we go at this rate, We 
may take another 10-20 years to achieve the target. 


During one-and-a-half decade, we could train only а 
meagre per cent of school teachers. Hence, there is a need 
for providing opportunities for their professional 
development. There is also a need to identify the factors 
responsible for this. The problem is due to the failure of 
administrative machinery to enforce firm policy. Because 
of this, incompetent teachers continue in the department 


with their incompetency. No i i 
су. effective а s taken 
by the Headmasters and other officer: ы 


personnel s against the defaulting 


Th i , 
и makers, administrators, Heads of 
nts should realise the importance of the link 


2 


> 
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between the quality of education and professional 
development of the teachers and explore a reasonable 


solution for this problem. 

The present study reveals a number of reasons and 
problems contributing to poor attendance of teachers. They 
are: 

i) Personal problem 

ii) Non-availability of minimum physical facilities. 
Inadequate financial support to the trainees during 
training period. 


One of the major problems of in-service training 
the training institutes namely SCERT 
e facilities to provide accommodation 
It. the trainees have to pay more 
than what they get as TA/DA. Training programmes are 
mostly designed and generally decided by the teacher 
educators other than the teachers for whom the training 
programmes are meant. They rarely cater to the individual 


needs and concerns. 


iii) 


programme is that 
and DIET don’t hav 
for the trainees. As a resu 


Training programmes can attract more participants and 
yield desired dividends only if the programmes are of 
appropriate quality involving the use of modern technology 
and equipments and are activity-based. There is a need to 
equip SCERT with modern facilities and equipments. A 
great deal needs to be done towards modernisation of the 
training institutes. 

A comprehensive monitoring, feed back and 
evaluation mechanism needs to be evolved. In the absence 
of this mechanism the quality of training programmes, 
participants, gain in knowledge. refinement of requisite 
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skills etc. cannot be ascertained. Hence, in-service teacher 
training programmes need to be designed appropriately. 


Stage-specific 
Elementary 


The State has been inve 
its budgetary allotment for te. 


Considerable effor! 
decade through orientati 


instruction as well as to the 
. But the impact of these on 


There are ng Other specific problems of secondary 
schools, teachers ang teacher ed 


: ucation other than those 
mentioned in general, 


In view of the b 
teachers in the second. 
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ndary school teachers are 
having abilities and proper attitude towards the teaching 
profession, it is urged that special efforts should be made 
to gear up training programmes befitting their professional . 
needs and qualification which otherwise could not be 
provided by the existing institution having a set pattern of 
Standard course meant uniformly for teacher trainees. 


t we should develop graded and 
jals of different grades 


o be qualified. 
itutes remain 


Assuming that the seco 


This demands tha 
programmed instructional mater 
even for those teachers certified t 


So long as the teacher training inst 
traditional, organisation of some such courses alongwith 
contact-cum-correspondence courses and any other 
extension service on the new te-hnology of education and 
innovative practices in instructional activities to update the 
teacher proficiency will be, and has been, the responsibility 


of SCERT. 
Hence, SCERT should be equipped with modern 
facilities, manpower, equipments and financial support. 


Chapter 4 


Management of 
Teacher Education 
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The State Board of Teacher Education (SBTE), Nagaland 


was established in 1977. It plays an Advisory role for 
betterment of teacher education in the State. 


4.2. System of Control of T 


eacher Education 
Institutes 1 


All the Teacher Trainin 
management of the State Gove 
has statutory authority for ov 
Salt Christian B.Ed. College, 
institution having its own ma 


g Institutes are under the 
rnment. The State Government 
erall control of the Institutions. 
established in 1995 is a private 
naging body. 


4.3 Affiliation 


Nagaland College of Educ 
to North East Hill University 
B.Ed. Colleges are affiliated t 


ation was previously affiliated 
(NEHU). At present both the 
о Nagaland University (NU). 


4.4. Types of Institutions 


There are three types of Teacher Training Institutions 
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namely, (i) B.Ed. College; (ii) J. T. T.1.; and (iii) SCERT and 


DIET. 


4.5 Funding of Teacher Education Institutions 


All the Training Institutions are being funded by the State 
Government under Plan except Salt Christian B.Ed. College 
whose source of revenue is collection of fees. 


4.6. Qualification for Recruiting Teacher 
Educators 
The prescribed qualification for B.Ed. college is a 
Master’s degree with B.T. or B.Ed. and minimum 3 years 


teaching experience. 


4.7. Procedure for Admission to Courses 
of Teacher Education 
Admission to professional degree courses is done and 


controlled by the Directorate of School Education. About 80 
ed up by the Government nominees. 


per cent of the seats are fill 
he creterion 15 45 per cent marks 


For private institutions t 
besides an admission test. 


4.8. Professional Development of Teacher 


Educators 
acher education system is the 


A major weakness ofthe te 
ell-designed training 


absence ofa formal well-conceived and w 


programmes for teacher educators. 
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49. Linkages of Teacher Education Institutions 


it is 
institutional interaction. At present 
there is no system of inter-institutional linkage in Nagaland. 
The State Board of Teacher Education, Nagaland may make 
necessary recommendation in this respect. 


To create a desirable institutional enviro-nment, 
necessary to have inter- 


Chapter 5 


Resource Support Institutions 


5.1 Present Status 
Role and functions : In Nagaland there is only one 
B.Ed. college at Kohima. Out of three Junior Teacher 
Training Institutions, one is upgraded to District Institute 
of Education and Training (DIET). Two new DIETS at 
Mokechung and Tuensang will be set up soon. The State 
Council of Educational Research and Training (SCERT) 


is the premier teacher training institution organising short 


duration courses. 


5.2 Nature of Academic Programmes of 
SCERT and DIET 


The academic programmes of SCERT are as follows : 


5 evelo m, and Textual Materials. 


pment of Curriculu 
hort training programmes on Science and 
Social Sciences. Educational 
mination Reforms, 


ii) Organises $ 
Mathematics. 
Technology: Evaluation and Exa 
Vocational Guidance and Counselling. Work 
Experience; Englis hood Education, 


Population Education etc. 


anc 
h, Early Child 


iii) Research work 
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5.3. Perspective Plan 


During the 9th five year plan it h 
train all Elementary 
Second 


as been proposed to 
School Teachers 


and also cover 
ary School Teachers depending on 


the feasibility. 


Chapter 6 


Pre-service/In-service Teacher 
Education 


6.1. Pre-Service Teacher Education system 
has not been introduced in Nagaland 


In-service Teacher Education Programmes 


conducted during the last five years. 


T — Total 189 (Course duration — 1 year) 


i) DIET: UG 
ration of the Programmes — 


ii) Under SCERT: (Du 
5 days) as shown in Table 6.1 


6.2 Programmes Organised in 
Collaboration with NCERT 


So far no programme has been organised in collaboration 


with NCERT. 
However, Early Childhood Education and Population 


Education programmes are being organised with the approval 


and direction of NCERT. 


6.3 Evaluation of Courses 

Evaluation of training programmes, has not so far been 
conducted. A study in this regard is being conducted by 
Evaluation and Examination Reforms Cell of the SCERT 


32 Teacher Education in Nagaland 


TABLE 6.1 
Programmes Organised by SCERT 
S. 


Subject areas 


Category of 


No. of 
Teacher 


Teachers 


Elementary 
Secondary 


Elementary 
Secondary 


Elementary 
Secondary 


Elementary 
Secondary 


Evaluation and 
Examination 


Elementary 
Secondary 42 


Secondary 


Vocational Guidance 
and Counselling 


7. | Education Secondary 
Technology 

8. | Early Childhood 

Education 


Population 
Education 


Elementary 
Secondary 


Special orientation 
of Primary 
Teachers (SPOT) 
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an acute financial problem, NCTE may look into this 
problem. 


e The SCERT could not conduct any programme for 
Higher Secondary School teachers due to non- 
availability of infrastructrual facilities in terms of 
materials, equipments and manpower. Training 
Institutes, especially SCERT need to have adequate 
equipments and facilities. 

e Criticality of Teacher Education both pre-service as well 
as in-service needs to be emphasised at the planning 
and more so at the implementation stage. 

ediate needs is to orient teacher 

ordinated approach and 

E, NCERT and NIEPA 


e One of the imm 
educators. Towards this, a со 
integration strategy with МСТ 
is to be worked out. 

e Government may set up a State level committee under 
the chairmanship of Education Secretary to specifically 
look after all aspects of teacher education. 


The SCERT and DIETs may run condensed courses to 


equip untrained teachers with desired competencies. 


7.1 


Chapter 7 


Future Perspectives 


Major Thrusts 


The major thrust during 9th five year plan would be on 
orientation and training of Elementary and Secondary 
school teachers. 


Attempts should be made to see that all teachers get at 
least one chance to participate in an orientation 
programme. 


Preparation of Teaching aids, audio-visual and print 
materials for teachers particularly in remote areas needs 
to be taken up by SCERT. 


There is a need to adopt distance teaching approaches 
to enlarge the coverage, especially in rural areas, overa 
relatively shorter period of time. 


There is an urgent need to strengthen the technical as 
well as management aspect of teacher education. 


To have better coordination between training and 
classroom instruction the schools need to be provided 
with minimum facilities 


7.2 Projected Teacher Requirements 


Because of financial constraint faced by the State 


Government, the requirement of teachers cannot be projected 


=. 


ч аі 
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definitely at this stage. However, there is a need to equip 60 
Secondary schools in remote areas with graduate teachers of 
science and mathematics background. 


7.3 Projected Requirement of Teacher 
Educators and Teacher Education 
Institutions 


Strengthening of SCERT and DIET with manpower and 
other relevant facilities for training, concerted efforts of 
Government to conduct condensed/bridge courses for in- 
service teacher educators may serve the purpose. 


7.4 Future Challenges 


During the Ninth Five year Plan, it is proposed to train 
4200 Elementary and 1400 Secondary school teachers based 
on feedback received from the teachers that they faced certain 
problems in applying the new teaching learning methodology 
in the classroom. Efforts will be made to explain to the teachers 
the concept and purpose of minimum levels of learning (MLL) 
and activity based child centered joyful learning approach, 
with enough exposure to activities. 


Appendix 
PROFILE OF TEACHER EDUCATION INSTITUTIONS 


Under Government Management 


1. Nagaland College of Education - Kohima (B.Ed. degree 
course) 


{© 
Infrastructure/facilities 
i) Classroom 
ii) Staff Room 
iii) Teaching Laboratory 
iv) Laboratories 
у) Principals office 
vi) Bathrooms - 
a) Boys and Girls 
b) Staff- Men and Women 
Client Group : In-service Teachers 


Mode of admission : Candidates sele 


cted by the State Govern- 
ment Weightage 
i) Theory papers — 80 percent eT 
li) Practical work — 20 per cent ) 
iii) Practice teaching = 80 per cent 


Evaluation process : Monthly and half yearly 
Core papers i) Education in Emerging India 

ii) Educational Psychology 

iii) Secondary Education and Teacher 


iv) Problems of Education with special ref 
erence to North East region 
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Other Teaching subjects 
i) English ii) History iii) Mathematics iv) Physical Science v) 
School organisation vi) Educational Technology vii) Population 
Education 
Practice Teaching : Practice teaching is arranged in 

1) Government schools i 


2) Private schools 


Enrolment (Last 3 years ) : 229 


Examination Results (Last three years) : 77%, 76%, 85% 


Source of income : From State Government Exchange 
Under Private Management 
1. Salt Christian B.Ed. College, Dimapur (Est. 1995) 
Infrastructure/facilities : 
i) Classroom 

ii) Staff room 

iii) Teaching Lab 

iv) Laboratories 

v) Principal's office 

vi) Office space 


vii) Students, common room 


viii) Bathroom 
a) Boys and Girls 


b) Staff— Men and Women 


Client Group : Graduate and Post-Graduate students and In-ser- 


vice teachers from Private schools. 


Enrolment : 1995—55 


Mode of Admission : 45% marks : Admission test-weightage 100 
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Interview : weightage -100 


Examination Result : 1995-96 Ist div. 5 
2nd div21 
3rd div 5 


Total passed 31 out of 55 appeared. 


Core papers, weightage, same as that of Nagaland College of Edu- 
cation. 


Practice Teaching : Practice teaching is being arranged in 
i) Government Schools 
ii) Private schools 
iii) Aided schools 


Source of income : Tuition fees Rs. 150 
Library fee Rs. 50 
Development charges Rs. 200 


Source of Revenue: Fees and Governments grants 
2. St. Paul Institute of Education - Jakahma (Kohima) 
Year establishment 1977. Recognition 1984 
Affiliated to State Board of Teacher Education, Nagaland. 
Course : Elementary Teacher Training (UGTT) 
Course duration —2 years. No. of seats — 50 
Accommodation available : 
1) Classroom 4 
2) Staffroom 
3) Music & Audio-Visual Room 1 
4) Laboratories 


5) Principal s Office 
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6) Office space 10х 10m 


7) Bathrooms 
i) Boys 
ii) Girls 
iii) Male staff 


Коз бы, = 


iv) Female staff 


8) Assembly Hall 
9) Games Football, Basketball, Badminton 


Core papers: 1) Education 
2) Child Psychology 


3) School Administration 


Teaching subjects: 1) English content (I) + Methodology (И) 


2) Mathematic contents 
(1) + Methodology (П) 


3) Social studies contents 
(1)+Methodology (II) 


4) Science conents (Г) + Methodology (1) 


Weightage : i) Theory papers 650 
(Marks) ` ii) Practical 200 
Total 850 


Practice Teaching : Private schools 
No. of Teaching subjects a student has to offer : 4 
No. of lesson plans in each subject : minimum ten per subject. 
Enrolment : 1993 : 9528; 

1994 : 9526: 


1995 : 9625 


40 


Examination Results : 


1993-94 Ist Div. 


2nd Div. 


3rd Div. 
1994-95 Ist Div. 


2nd Div. 


3rd Div. 
1995-96 Ist Div. 


2nd Div. 


3rd Div. 


10 
10 
4 


19 
2 
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appeared — 28 


passed — 25 
appeared — 26 


passed - 26 
appeared — 25 


passed —25 


Criteria for Admission - PUC 5096 and interview. 


Percentage of Lecturers to be attended — 8596 


Evaluation process - Weekly and Final 


Source of income: 1) Tuition fee : 
2) Library fee : 
3) Other fee 


Rs. 1200 per year 
Rs. 100 
Rs. 200 


Source of Revenue : Fees, Donations, Govt. Grants. 


NB. Fee concession for economically backward students. 


